This is an overview of the policy.  It is important that you read the full policy and toolkit for further information.

Paternity and Maternity Support Leave
Overview
( Applies to all qualifying employees of North Yorkshire County Council
What’s it all about?

The policy covers the process and entitlements for maternity and paternity support leave. 

Paternity Leave is a statutory benefit available to all qualifying NYCC employees.
Maternity Support Leave is an occupational benefit and applies to all qualifying employees.

Depending on your circumstances you may qualify for either paternity leave or maternity support leave or a combination of the two.
Key points covered in this policy and procedure:

· Definitions
· The maternity support and paternity leave procedure

· Pay & leave entitlements
Supporting documents include:

	Overview of procedure
	For quick reference

	Policy and Procedure 
	The procedure to follow

	Toolkit 
	Model letters & forms
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· Maternity leave
· 
Flexible Working 

· 

HYPERLINK "http://cyps.northyorks.gov.uk/index.aspx?articleid=14456"

Leave Procedure

· 

HYPERLINK "http://cyps.northyorks.gov.uk/index.aspx?articleid=30841"

Adoption leave
· 
Health & wellbeing

( For further advice, please email HRSharedServiceTeam@northyorks.gov.uk or ring 01609 798319 or 01609 79 8311 (specific to schools)
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If you would like this information in another language or format such as Braille, large print, easy read or audio, please ask us.
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01609 798319 or  01609 79 8311 (specific to  schools)

 ( HRSharedServiceTeam@northyorks.gov.uk
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